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Reference:~ i Officer Commanding " &l Squadror
LOG/C. 600/ (:Yl ?ﬁ v /P? : + = No, 1 (Apprentice) Wing,

Royal Air Force, :
Tel: Veston-super-Mare 2560 _27/9‘/ $6 ~ Locking,

West on-super-liare,
'/Lh 5

Somerset,
owing the arrivel Of your boy at No. 1 Radio School, I feel surc it
will be of value to acqueint you with certain aspects ©of our organisation heres
' _that you are in the best position to support our effarts to

W e e A8 v b
: I bave listed below the salient points, but I wouil like to stress “bat.
(if there is anything on which you need further informe ii-m, either now o ins
‘the future, you should not hesitate to write to me, !> avoid any delay in A
reply, please always address your,letter to "Officer Cammanding, 'Q' Squidron",
rather then to me personally. - o

There are three terms of instruction per year, and the three major leave
periods cccur at the end of cach term, i,c. at Baster, in the Summer and at
Christmas, In addition thore is one week's leave at Whitsun, end mid term

. breaks of L days in February and October. A certain number of privilege -
* passes are also granted toepprentices depending on their semiority and :
apointment as N,C,0., apprentices. R o s

> It is very desirable to limit the number of passes to the above scale,
in order that apprentices suffer no interruption in their studies, and can

associate with their companions here at Locking to the fullest exter o Howeve
do gonsider applications for special passes for importent family reasons,
dor-sxaiple tho sorious illness of near rélatives, provided that we tiave writben
support of the parent or guardian, Urgent cases arc considergd separately, but :
naturally we do expect some form of authenticity, Py

We do insist that approntices go on leave or pass to their hame address, cr
to an address which bas been approved by their parcnts. To avoid unnecessary
correspondence, I would like you to state on the attached form your home sddress
and any other leave addrenses acceptable to mou. *Please return the form to the

Sebool in the envelope provided. Should you change your address or wish your boy
to travel at some future date to an address not noted on the form, pleasc inform
e b e e S ALy S

To avoid large differences in moncy available dur:i.ny term to apprentices who
are on different rates of pay, the actual weckly cash ;uyient is limited. Part of
the balance of pay which is not issued weekly is paid into a Post Office Savings
Account and the remainder is hold as a credit in the boys Pay Acecount, Every
gélézomgmem is given the hoys to imcrease the standard allotment to their Post

Ticc Sa v 110 1

b 200 BBYVINGS Account, to invest in National Savings Cortificates, and therchby .
y inculcate in them a scnse of tbrift from the beginning of their carcers. The -
Savings books are held for safckeeping by the apprentices! Flight Commander and
' issucd to the apprentices just prior to proceeding on leave at the ond. of term, .

":\ Shown below are the progressive gross wockly rates of pay, cte. The weekly pay
beld as eredit in the apprentices pay account is paid to him as a lump sum just
priar to procecding on the mid term break and the end of teorm leave, 3

MR A Kyrs . TR




S L
Weckly
Gross - Weekly Yeokly ; Pay Held Approx,
Weekly Casgh PeDy ‘Nate  as Crcdit Income
Pay Pay S.B. Ins, in Pay Tax
Account = Weckly
First year under 17 £1.118,6ds £1, 0de0ds 58,3d, 28.3ds  L4s.0d, -
Sccond year under 17.  £2, 25,0ds '£1, 68,0de 75.0ds 2s.38 6s.9d, -
On reaching age of 47 £5-38:0ds—£1,125,0d, ?s.Od, 25e3ds 218498, =

On reaching age of 177 &4, 11s.0ds £2, 08,0d. 248.6de 25.3d. 23s.1d, 1s.2ds
On reaching age of 18 - &£5. 1s.6d, £2, 25.0d, 28§,0ds 35.11d.258.3d,  2s.hds
DRESS '

Royal Air Force dress regulations lay down that apprentices must wear unifor
at all times, cxcecpt whenet home on leave, I would ask for your- support
therefore, by ensuring that your boy does not return from leave with civilian
clotbes in his posscssion. If he docs thore is always the temptation that he
will wear thesc civilian clothes off thc ‘Station and thercby contravenc this o;d<,;.-.

RECREATIONAL FACILITIES

Apert from all the normal sports facilities at the School, there are also a
number of Clubs which provide rccreational facilitics for apprentices - they
cover such varicd subjects as lodel Aircraft, Classical ttusic, Sailing, dmatcur
Redio, Printing, smateur Dramatics, Photography, Scouts, ctc.

e

These elubs are linked together in the Locking approntices Society. The
Socicty is run by & committec with representetion from both the Permencus Staff
and the approntices, and an officer is in cherge of eoch club, The funis for the
Socicty come mainly from the Apprentices Endovment Func, which is an allocation
from the prizc moncy awarded to the Royal air Porce aftoir the war,

We do, however, make a nominal churge of one shilling per term for
memborship of the Socicty, because we foel that intercst will be mainteined if -
apprentices have to make a small contribution themsclves; this che‘xrgc covers
membership for all the clubs. Apprentice membership is voluntary, but we do our
utmost to persuade boys to join because we feel that this aspect of the shool
lifc provides valuable training in citizenship and in the art of working together
for a common purpose,

SPIRT TUAL VELFGRE

There arc Church of England, Roman Catholic and Other Denonimation
chaplains on the stotion, The "Prdres Hour" forms part of the normal instruction.
ond in addition, the chaplains are available outside working hours to any

apprentice who srshes.to. talk over any personsl problemssy — - ™

MORWL D PHYSICLL WELFARE

Ve do not permit apprentices to smoke until they have reached the age of
16, ar bave completod one term's service, whichever is the later, From thet
time smoking is permitted, provided thot you give your conscnt in writing.
Should you wish to withold consent, we will support you.

In no circumstences do we allow apprentices to drink alcoholic liquor when
they arc in our chooges:. '

We do not cncourage association with local girls, because it haam becn
found fram exporience that such essocintions interferc with study,
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Should the boys not feel well, a medicel and dental staff, with
a very well equipped Sick Quarters, is aveilsble. If a boy is gent to bed
in Station Sick Querters for any minor complaint, the ‘parent or guardien is
notified of his progress after he has been in seven days; but should the
boy be transferred to an R.A.F. Hospital away from the statiom, the parent
or guardisn ig sent the address of the hospital immediately so that further
information may be ohtained.

Apprentices are prohibited from driving any form of motor vehicle,
including motor cycles, whilst they are in our cherye, end from riding
pillion on a motor dycles You will appreciate that this prohibition cennot £
apply . when, they. are-en-leave. or passy since they are-then—in your charge. & e
number of cases have occurred in the past where apprentices have brought
motor cycles from home on return from leave and garaged them outgide the
gtation, without our knowledze. There is a very dangerous streteh of road
in fromt of this station and unfortunately one of our apprentices was fatally
injured Quite recently whilst riding a motor cycle which he had brought back
from leave without sur knowledge Or permission, We would therefore agk for
your support in enforcing this proaibition on driving motor vehicles aid
motor cycles, by ensuring thet your boy does not bring one back from lLzave.

TRAINING PROGRESS

‘The work of your boy at the school is under contiauous review, ‘¢ will
forward you a report at the end of ecch term,s0 the' you will know hov he is
progressing, and will be able to encourage and advige nim in his stucics.

The report will cover:

Education: Ieothematics, liechants, Basic Radio, Engineering Drawing,
General Studies.

e Technical: w?:g;‘.cghqps_,\ and for the second half of the course, Radio.
General Service Training: Disciplihe (i.e. Conduct), Drill, (ice.
Dregs and Deportment standard), Physical Training, Organised
Gamesge

A1l the Educational and Technical subject will be assessed as a percentage,
and the school's aim, and the Royal Air Force trade reqQuirements, is a minimum
standard of 60% in all subjects. However, there are certain key subjects,
namely Basic Radio (Theory) and Technical Radio (i.cs practical application), v
outetanding reports in other subjects do not offset a standard below the minimi
in key subjects. If an apprentice fails to obtain the minimum in key subjects,
and continues %o fail to make this standard, he may be reclassed to a Junior
entry. liajor progress tests take place at the end of the third and fifth terms
ond these tests are of the utmost importance, since they cover the whole of the
work of the previous terms and enable us to assess how well the apprentice is
assimilating the course. If by any chance your boy's progress is inadequate
we shall write to you explaining his cese, and advise intended further actiom.

CARFERS
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Successful apprentices pass out from the Radio School, after three years
training, as Junior Technicians in an Advenced Prade of the Radio En:ineering
Trode Group. They are thus at a great advantage, compared with a normal 8irmen,
who must first serve his %ime in a skilled trade before he is accephe: for
conversion to an advanced trade. Further, the very 'ide range of thcoretical
and cultural training given at this school well fitz the keen ex~apprentice
for subsequent promotion; I enclose a diagram which illustrates the ovenues
of promotion,

"4/0-...-0.-.-.:
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Towards the end of the training, we récommend exceptional apprentics: -
for cadetships - that is, for training to become officers. Those recomiided
go through the same selection system a2z =1l other appliconts. If they pezs the
selection board, they sre transferred on completion of their apprenticeship, to
the Royal Air Porce College, Cranwell,, for flying Gadetships. or the Royal air
Force Technieal College, Henlow, for %ecchnical tadetshivs. £

#Also, when en spprentice completes his training, he can volunteer for
flying duty = this can be dome before he leaves the GGhool if he g6 detlres - —
and if he is accepted, oand can pass the Aircrew Initial Training School, he
would be grented 2 probationary commission as a Royal Air Force Officer.

Pinelly, the Commending Officer of a Unit to which en epprentice ig pogted
on completion of his training here, is fully entitled %0 recommend him for o
comnigsion in the Technical Branch, should the apprentice show that he has the
gqualities Gemended of a Royal Air Porce Officers

In conclusion, I would like to emphasise that our task is 40 pass out your
boy ag-a good tecimicisn, a good companion, end a good aimmen, We cannot
achieve this alone, end we fully sppreciate that your co=operation and .
encouragement are algo required, and we feel confident that they will be givena

B
J -~ 4 Al
Sgquadron Leader, ,
Officer Commanding o Squadron,

(See rank structure and pay rates below)
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ALRMEN TRADE TRAINLIG, QUALIFICATION AND ADVANCHEIENT

36/~ 0
Advenced. [ v
Trades. ) - |
(Fitters) A 32

F/sgt. EChief Technicimi 32/6.
- |
(29/6. : . ‘ —
| Sgte s lSen_iD,}.Lﬂ_—fQﬁmiQi?‘—! 29/ B~

( e | Cpl. Technicisn 25/6.

(FTrorart Apprentices,
: glﬂt Years~ L4/6d per day
2nd Yeer:~ 6/- per day
EOn becoming 17 yrsi- 9/—/p.d.
; On becoming 174 yrss= 13/=- Do de
,Emversion Course ﬁéﬁfi;'{:’h;rg;;‘_:ss On becommg 18 yrat- 1[,/6(1 p.&.
and Trade Test o Junior Task, On passmg out

: standard. : under 173 yrsi~ 13/< p.de
Skilled E 19/- [8.4.C. | l ;

-!\pprentice! ¢
LTraining !

"‘rades, 5
L

(liechanic) ,
[ Trade Trade Training

: i Test 7 and-Teati” o e TR S
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- Boy Entrants
17/~ | LebaCa: | Recruit and (Pay rates as for

l Trade Training Aircrsft Apprentices

shown bbove, )
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Recruits and i

§ nnlmum Six b‘onths '
g 16/~
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Training |

A.Ccz

e |
Regular Recruits
Daily Basic Rates of Pay are shown alongside aach rank block,

larriage and Ration Allowances ctcs are extra.

Advanced Tradesmen in the Radio Engineering Trade CGroup also reccive
1/6d. & day extra Trode Pay.



